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Bloorview School Authority is committed to providing each and every student with a safe, nurturing, positive and respectful learning environment.  
Bloorview School Authority has a duty to prevent, detect, intervene in and report abuse or neglect of any students.
Early identification of child abuse and neglect can occur through disclosure or as the result of reasonable suspicions on the part of Bloorview School Authority employees and volunteers.  Reporting disclosures or suspicions may not only prevent future victimization of children, it may also permit both the victim and perpetrator to receive the help they need.  Early intervention may ameliorate the long-term effects of abuse and break the ongoing cycle of further victimization and harm.
For the purpose of this policy, abuse is any form of physical harm, sexual mistreatment, emotional harm, or neglect, which can result in injury or psychological damage.  The four categories of abuse of students are described in Procedures SH - #1.
1.0 PRINCIPLES
1.1 No student shall experience corporal punishment, physical mistreatment, sexual emotional or verbal abuse by staff.   In addition, students shall be protected from violence and harassment, including threats and/or bullying and inappropriate sexual behaviour by other students.

1.2 Bloorview School Authority will education all of its students about their right to live without fear of physical, sexual, and emotional abuse and neglect and will support disclosure of such abuse.

1.3 Bloorview School Authority will hold all employees and volunteers accountable for the following:

a) Bloorview School Authority staff and volunteers working directly with a student of any age in their professional capacity (see (c) below) will not enter into a sexual relationship with that student during the course of the professional relationship or for a period of one year thereafter.

b) In the case of students and former students under the age of 18, any such relationship, in addition to being a serious breach of Bloorview School Authority policy, is also a criminal offence of sexual exploitation or sexual assault.

c) Professional capacity shall mean working or volunteering at Bloorview School otherwise supervising, counselling, coaching or assisting in extra curricular activities in which the student is participating regardless of which school the student is enrolled.

1.4 Bloorview School Authority will ensure that all prospective employees re screened for records of criminal conviction for sexual offences and offences involving children.

2.0 DETECTING AND REPORTING ABUSE OR NEGLECT
2.1 Bloorview School Authority employees and volunteers must remain vigilant about neglect and abuse.  In the event a Bloorview School Authority employee or volunteer suspects that abuse or neglect has occurred, the employee or volunteers will forthwith report his/her suspicions to the police and/or a children’s aid society in accordance with the procedures attached to this policy and in compliance with the Child and Family Services Act.  The legal responsibilities under the Child and Family Services Act are described in Procedure SH - #1.
2.2 All employees are expected to support victims of abuse and neglect in accordance wit the procedures attached to this policy.

2.3 All student disclosures shall be reported to the police and/or children’s aid society as is appropriate.

2.4 The dignity and all legal rights to privacy of those affected by abuse disclosure will be respected.

2.5 Where the alleged perpetrator of abuse is an adult, every effort will be made to protect the student in the learning environment from further contact or reprisals by the adult.

2.6 If a Bloorview School Authority employee is convicted of abusing a student or if an internal investigation determines, on a balance of probabilities, that the employee abused a student, the employee will be dismissed from employment.  Any volunteer found to have abused a student will no longer be permitted to volunteer.

2.7 Where the alleged perpetrator is a student, he/she will be separated from the alleged victim and, where appropriate, an alternative learning environment and support and counselling will be provided.

3.0 SEXUAL INTRUSIVE BEHAVIOUR BY STUDENTS
Bloorview School Authority also recognizes that not all perpetrators of abuse are of the age of criminal responsibility and that sexually intrusive behaviours can occur between students of all ages.  For the purpose of this policy, sexual intrusion includes behaviour of a sexual nature that may put a child or children at risk of physical or emotional harm.  These include any behaviours for which a person over the age of 12 might be charged under the Criminal Code.  Other sexually problematic behaviours include persistent sexually explicit talk or enactments, sex play between children of different ages or developmental levels and the inability of a child to stop engaging in sexual behaviour.
Bloorview School Authority will offer support both for victims and perpetrators of sexually intrusive behaviour.

4.0 AFTER ABUSE IS REPORTED
Where abuse has been reported, Bloorview School Authority will co-operate fully with the investigating agency.  In the case of a child sexual abuse, the Toronto Child Sexual Abuse Protocol (MSCA) will be followed.

Bloorview School Authority is committed to the goal of obtaining appropriate emotional and psychological support for all victims of neglect and abuse and for their families.  In addition, where appropriate, support and as much information as may be legally shared will be provided to the greater school community.
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